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Strategic Equality Plan
Annual Report 2017 to 2018
This document is available on the Council’s website at
https://www.monmouthshire.gov.uk/equality-and-diversity
If you require a hard copy of this document  or a copy in a different format, e.g. large print, Braille, audio version, word  format  for  screen readers  etc. please contact  the:
Policy Officer Equality and Welsh Language
Monmouthshire County Council
County Hall
Y Rhadyr
Usk
NP15 1XJ
Phone: 01633 644010
Email: alanburkitt@monmouthshire.gov.uk
Foreword 
The Public Sector Equality Duty requires that all public authorities covered under the specific duties in Wales should publish an annual equality report by the 31st March each year and, therefore, we are delighted to present Monmouthshire County Council’s seventh annual report on its Strategic Equality Plan. Compliance with the Equality Act 2010 continues to present real challenges for Monmouthshire County Council in ensuring that its functions, decisions and behaviours fully take into account the impact they make on people/groups of people with protected characteristics. This requirement set against the backdrop of continually having the lowest financial settlement in Wales makes providing quality services that meet people’s needs exceptionally challenging. Having said that Monmouthshire continues to lead the way in finding innovative ways of delivering these services despite limited resources. As you will see from our good practice examples Monmouthshire County Council has worked exceptionally hard to deliver for its citizens who come under the umbrella of the protected characteristics .
Councillor	Sara Jones 				                                     Paul Matthews 
Cabinet Member Social Justice + Community Development           Chief Executive
[bookmark: _Toc335737302]
Glossary of acronyms
EqIA – Equality Impact Assessment
WLGA – Welsh Local Government Association
EHRC – Equality and Human Rights Commission
SEWREC – South East Wales Regional Equality Council
CAIR – Monmouthshire Disablement Association
SACRE - Standing Advisory Council on Religious Education
GAVO – Gwent Association of  Voluntary Organisations
MEDG – Monmouthshire Equality and Diversity Group
CEN – Corporate Equality Network
FGE – Future Generations Evaluations
LGBTQ – Lesbian, Bi-sexual, Trans-gender, (Gender) Queer

Introduction 
Links to strategies
The Council’s Strategic Equality Plan (2) 2016 – 2020 was approved by Council on the 3rd March 2016. It  is important to note that it is not a standalone plan and has close links to a number of other key council, partnership and national strategies, plans and policies. Some of these are specifically focussed on equality and others have included equality as one of the key themes.  Examples being:

· Welsh Language Measure (Wales) Act 2011 
· “Strategaeth Mwy na geiriau”/”More than words strategy” 2011 and 2016
· Monmouthshire Local Development Plan 2011-21
· Strategy for Older People Wales Phase 3
· Monmouthshire County Council Well-being Plan 2018 
· Well Being of Future Generations Act 1st April 2016
· Social Care and Well-being (Wales) Act 2014
· (Draft) Social Justice Strategy 2017 - 2022
· (Draft) Tackling Loneliness and Isolation Strategy


The Equality Act 2010 not only requires the Council to comply with its general and specific duties (highlighted below), but also provides an opportunity for it to demonstrate its commitment to the principles of equality which have been a feature of its functions prior to the implementation of the Act.
The 3 aims of the General Duty of the Equality Act 2010
In exercising its functions the Council must have due regard to: 
1. eliminate unlawful discrimination, harassment and victimisation and other conduct that is prohibited by the Act;
1. advance equality of opportunity between people who share a relevant protected characteristic and those who do not;
1. foster good relations between people who share a protected characteristic and those who do not;

The act explains that having due regard for advancing equality involves:
· Removing or minimising disadvantages suffered by people due to their protected characteristics.
· Taking steps to meet the needs of people from protected groups where these are different from other people.
· Encouraging people from protected groups to participate in public life or in other activities where their participation is disproportionately low.


The Specific Duties in Wales
The broad purpose of the specific duties is to help public bodies, such as this Council, in their performance of the general duty, and to aid transparency.  In Wales the specific duties are set by the Equality Act 2010 (Statutory Duties) (Wales) Regulations 2011.  

The following are the specific duties: 
· Setting equality objectives and publishing strategic equality plans  
· Engagement 
· Assessment of impact
· Equality information   
· Employment information, pay differences and staff training
· Procurement
· Reporting and publishing
Below is how we have performed in complying with the specific duties:
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Setting equality objectives and publishing Strategic Equality Plans
Monmouthshire’s Equality Objectives are listed below:
1. 	Doing the basics – we must do what were are required to do under the Equality Act 2010
2. Educating and guiding – working closely with both staff and Elected Members offering training, advice and guidance to enable them to make informed decisions.
3. Celebrating and Commemorating– it is important that we celebrate/recognise key equality days to raise public awareness and show our respect as an organisation.
4. Making a difference – Working in partnership on projects that have a positive impact on people or groups of people with protected characteristics. 
5. Keeping our focus – Despite challenging times we have to keep our focus on the more vulnerable people we provide services to.



Engagement 

	Month 
	Event Activity 
	Groups involved and overview. 

	April 2017 
	
	

	May 2017 
	Fostering Fortnight 
	

	June 2017 
	LGBT 
	Raised awareness of LGBT month by changing our headers on Facebook and Twitter to the rainbow/LGBT colours. 

	July 2017 
	
	

	August 2017
	Volunteering Week 
	Short films were produced to showcase various volunteering opportunities available across the County. We worked with local groups including a film of a lady who has been helped overcome mental health issues by a local gardening project at Mardy Park. 

	September 2017 
	Usk Show – Theme Wellbeing
	Monmouthshire CC had a marquee at Usk Show to showcase the many ways to keep well. 

	October 2017 
	Solutions not Sides
	Senior students from Chepstow School attending a workshop on Tuesday 17th October discussed peaceful and progressive solutions to conflicts between Palestinians and Israelis.  The workshop was conducted by Solutions Not Sides, a non-partisan organisation which encourages students in the UK and Western Europe to make a positive contribution to debates on Israeli/Palestinian relations.

Students were fully engaged and inspired by the material delivered by staff from Solutions not Sides and after the situation was discussed in depth, they broke into groups to seek constructive solutions to the conflict.

 

Feedback from the students was brilliant. They felt like they had learned so much and were really impressed with the first hand experiences and stories from the organisers.  Equally, organisers were impressed by the knowledge, maturity and engagement of our students.

	November 2017 
	Young Peoples Democracy Day 
	Young People aged 11- 16  from schools across Monmouthshire took part in a day to find out more about democracy and the political process. It was an opportunity to engage with councillors and young people to have their voice heard. Some of the issues that emerged were Votes at 16, how LGBT has an impact on political parties and Brexit.

	November 2017
	Young Carers Strategy 
	Young carers from Monmouthshire were invited to a fun day at Hilston Park to look at the Monmouthshire Young Carers Strategy,
The strategy is the result of engagement between the council and the county’s young people who care for members of their family.  It outlines the help and support the council can provide as well as offering a greater understanding and recognition of the care and support provided by young carers. The young carers spent the day in workshops sharing information and examining how the strategy can be applied and improved.  There was an appreciation that the strategy showed people were now listening and acknowledging the challenges faced by young carers.  While many important subjects were discussed there was a light-hearted element to the day as a number of the children and staff dressed as superheroes or film characters.

	December 2017
	
	

	January 2018 
	Young People Well being Event 
	A well being event was planned for professionals across Monmouthshire to highlight the importance of well being to children and young people. Children from Osbaston CIW, Monmouth showcased the work they have been doing in partnership with Spectrum a Welsh Government programme to educate pupils about Healthy Relationships. Four Year Six pupils presented an example of the peer support programme they have developed to support and advise younger pupils on staying safe.

Young people involved in the Monmouthshire Youth Service LGBT+ group showcased the fantastic work that has been taking place in secondary schools across Monmouthshire to support pupils who have identified the need for support and guidance. LGBT+ groups have been established and led by young people, support has been provided by Monmouthshire Youth Service. The young people led groups are working with staff and pupils in schools to break down barriers and work positively with pupils when dealing with LGBT+ issues

	January 2018 
	Happiness Pulse engagement 
	Groups from across Monmouthshire including Abergavenny 50+, Access for All and young people took part in a survey to assess how happy they feel about a variety of aspects in their life. Staff in Community Hubs encouraged residents including parenting groups, older residents, people with disabilities and young people to complete the survey online and by hand on paper copies. 

	January 2018 
	Monmouthshire Budget engagement 
	Residents from across Monmouthshire were involved in the statutory Budget engagement. A Young people’s session took place to enable young people to have a say on the proposed changes in Monmouthshire. The Access for All forum was involved in a special Budget Meeting. Older people and those with disabilities were provided with information and an opportunity to share their thoughts. 

	February 2018
	
	

	March 2018 
	International Women’s Day at Chepstow School 
	Year 9 Pupils from Chepstow School had the opportunity to hear from inspirational women all who live in Monmouthshire. The girls took part in workshops. The theme 

	
	
	



The Community Hubs 
As you can see from the information below the Council’s Hubs in their broadest capacity interact daily with groups and individuals that fall within many of the protected characteristics as part of their commitment towards the Equality agenda, for example…
· We launched Reading Well for Dementia in October.  Reading Well Books on Prescription for dementia recommends books you might find helpful if you have dementia, are caring for someone with dementia, or want to find out more about the condition. The books include information and advice, help after diagnosis, practical support for carers and personal stories.  The books are available for anyone to borrow from any library in Monmouthshire.  A GP or another health professional can also recommend one of the titles.
· In December 5 more staff trained as Dementia Friends as progress towards becoming a Dementia Friendly Service.
· Usk, Chepstow and Monmouth Hubs put on events for Brew Monday on 21st Jan for the Samaritans
· Usk Hub had staff from Primary Care Mental Health Support in for Time to Talk Day on 7th Feb.
· A new Volunteer for Shared Reading holds fortnightly sessions in a Care Home in Abergavenny.  
· We also have shared reading sessions in Caldicot Community Hub (these sessions are known as Book Cwtch) every Friday at 2.30pm.   Book Cwtch, is a shared reading session that enables people to listen to stories and poems being read aloud. Shared reading can improve mental health and wellbeing. The sessions are an opportunity for people to make new friends, listen and share favourite stories and poems with others. The stories and poems can ignite imaginations and provide a space to reflect.
· We held an event in Chepstow Community Hub for Holocaust Memorial Day Thursday 24th January to remember the millions killed in the Holocaust, under Nazi persecution and in subsequent genocides in Cambodia, Rwanda, Bosnia and Darfur.
· “Torn from home”, focussed on how the enforced loss of a safe place to call “home” is part of the trauma faced by anyone experiencing persecution and genocide.
· During the event a Holocaust survivor witnessed the lighting of a candle.
· Chepstow School pupils talked about their visit to the Sachsenhausen concentration camp in Berlin and, from the Holocaust Memorial Day web site, there was a film clip of a Holocaust survivor talking about her experience of being part of the Kindertransport 
·  A short presentation from iNEED, the local refugee support charity, brought the event up-to-date.

         


YOUTH SERVICE AND EQUALITIES 
Disability:  Our inclusive group provided a safe and welcoming place for young people with any learning needs or disabilities to attend. The young people can meet other young people with similar needs and able to develop their social skills with the hope that they will move onto joining the mainstream youth clubs.
Sex: G.I.R.L Project (a 6 week programme) was written and delivered in the north and south comprehensive schools and was drafted to address some of the issues that are being experienced by school age young girls. The sessions produced excellent feedback and evaluations.
Gender re-assignment / Sexual orientation: LGBTQ lunchtime groups were set up in two of the comprehensive schools and then rebranded to be called Equality Street, which then developed into wider equalities work.  One of the products of this was the young people from the groups delivered equality and diversity and LGBTQ themed assemblies to various year groups across all of the secondary schools.  The group also starting planning Monmouthshire’s first Youth Pride event.
The LGBT support has continued within Caldicot and Chepstow school. North Comprehensive school have been approached offering support. The E&D group are currently working toward the first Monmouthshire Pride. We ran a trip to Stonewall’s Youth Conference and the IRIS Film Festival in Cardiff.
Members of staff have been called in on an ad-hoc basis to support young people in secondary schools, including the private girls school in Monmouth.
We delivered LQBTQ awareness training to staff from the boys and girls schools.
Disability Sports and National Exercise Referral Scheme data from 2017-18
· In 2017 Disability Sport in Monmouthshire offered 27774 participatory opportunities across a mixture of 54 clubs and sessions. 

· 16 Staff from across Sports Development, Leisure and Youth Services attended LGB&T Awareness Training delivered by LGB&T Sport Cymru.

· Judy Murray delivered ‘She Rallies’ training to Primary School Pupils, teachers and Tennis Coaches from across Monmouthshire, rallying together to create more opportunities for women and girls in Tennis.


The file below has data that has been provided to detail the good work being done across a number of the protected characteristics in the National Exercise Referral Scheme in 2017 - 2018





Syrian Refugee re-settlement Programme
 In 2017-18, Monmouthshire County Council continued to support our relocated Syrian refugees through increasing their integration provision. This included facilitating access to mainstream ESOL provision, accessing training and employment courses as well as develop ongoing local volunteering opportunities. 
We have continued our on-going relationship with the Abergavenny Town of Sanctuary who continue to provide support to our families. 
MY MATES
.Our aspirations for My Mates from the outset have been:
· People will have friends and an active social life;
· People will have greater opportunities to form deeper, more exclusive relationships;
· People will find networks of support which are more natural and sit outside of services.

My Mates has vastly improved members lives by focussing upon:
· Creating Friendships and Relationships:   My Mates seeks to enable its members to create self-sustained relationships that sit outside of paid services.
· Better community networks:  We noticed that members had lived within their communities for many years, but had failed to access local amenities. My Mates has mindfully utilised coffee shops, pubs, restaurants, community buildings, etc. to enable members to create relationships in their community, to feel confident and comfortable to use them in the future without paid support, lessening reliance upon paid services.
· Combating isolation and the impact of loneliness: Prior to My Mates, members who accessed paid services told us that they often felt isolated during evenings, weekends and public holidays. By working in a very different way, the My Mates team has sought to combat this issue using a facilitative, rather than supportive approach. Members are now beginning to feel confident, arranging to meet with friends without the need of input from My Mates.
· Voice, Choice  and Control:  My Mates saw the opportunity for people to become active citizens in their communities. My Mates is a genuinely member-led project. Members are actively encouraged to bring forward ideas for activities and events, take control of their transport needs (car sharing, taxi services, public transport etc.) and direct the project for the future.
· Education and Awareness:  When we first mooted the idea of My Mates, people were uneasy about talking about relationships.  People often lacked knowledge and were unsure whether it was acceptable to do so.  My Mates offers members access to advice and information to promote health-care, self-care and safety. We hold sessions to provide education and awareness in a safe non-judgmental environment, enabling our members to express their own desires and to feel accepted. 
We are proud of the outcomes My Mates has effected:
· Members have great friendships and relationships.  Having an active social life has positively impacted upon mental and physical health.
· Members have developed more natural networks of support.  The dependency on paid staff has decreased. 
· Members are accessing the advice and information available leading to a positive impact on health, self-esteem  and safety.
· My Mates is acting as an important vehicle for improving relationships with support providers.
· My Mates members are growing in confidence The My Mates team has witnessed members grow in confidence and self-esteem and in many situations improve their personal presentation. People are reflecting, blossoming personalities and improved body language. The growth in confidence has resulted in members challenging their support both paid and unpaid about the choices they make, such as, home alone time, bed times, clothing choices, etc.
· Members are feeling confident enough to meet outside of organised My Mates events. Using adaptable support styles we will continue to offer low level support to enable smaller groups to evolve naturally. 

My Mates won a Social Care Accolade 2018 in the category Innovative and Creative Solutions. The team are currently rolling out this amazing project throughout all Gwent Authorities
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Armed Forces in Monmouthshire
Since the inception of the Regional Armed Forces Covenant Liaison Officer post in September 2017 members of the local authority have benefited from bespoke training on the Armed Forces Covenant and what it means to their department. Starting with frontline services – contact centres and Head Teachers have been briefed to date.
The Monmouthshire Armed Forces Forum has been reinstated and now meets quarterly to ensure the aims and objectives of the Armed Forces Covenant are fulfilled. This has gone from strength to strength and now attended by over 20 partners.
Raising public awareness of the work of the local authorities in terms of the Armed Forces has also gained momentum. There is now a Facebook (Gwent Armed Forces Community) and Twitter @GwentAFC page that promotes the work and events for the Armed Forces Community. Additionally a quarterly newsletter is produced which is sent to all GP surgeries, job centres, libraries and the wider community. Third sector organisations including stand alone veteran breakfast clubs also contribute to the content.





2018 was an important year for the Armed Forces. The RAF celebrated their 100th year along with the centenary of the end of WW1.
Monmouthshire Council hosted a special event to mark the 100th Birthday of the RAF.
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Pupils from Usk Primary School recited poems relating to the event, while the RAF Ensign was raised and remained aloft for the day on Monday, May 14. 
Among those attending was Air Commodore Williams, the senior representative of the RAF in Wales, Lord Lieutenant Robert Aitkin, High Sheriff Sharon Linnard, Gwent Police chief constable Julian Williams, Monmouthshire County Council leader Peter Fox, Welsh Assembly Members and the Mayors of Abergavenny, Caldicot and Monmouth as well as representatives from the armed forces community and charities. 
Competition winners announced were also treated to a special VIP visit to the RAF100 Static Aircraft Display and STEM Zone on 18 May in City Hall Cardiff. 


Centerary Celebrations
A partnership between Monmouthshire County Council, Monmouth Town Council, the Royal British Legion, the Royal Monmouthshire Royal Engineers, Rotary Monmouth and other local organisations commemorated and honoured those who contributed to the war effort in Monmouth one hundred years ago. Funding from the Armed Forces Covenant Trust to support a week’s full programme of events was been secured by the town council for over £19,000.  The programme focused on Monmouth’s First World War service men and women as well as their families and in addition to concerts and exhibitions, people joined in historical walks, period object handling, poetry and drama.
The programme was been planned by representatives from community organisations including guided walk specialists Walkers are Welcome.  The Savoy and The Blake theatres, Monmouth Museum and Shire Hall, with its emotive handcrafted poppy display, hosted events while Monmouth’s churches provided opportunities for remembrance and local primary schools participated in activities and learning related to the Great War.
Among the highlights were a firework display at the town’s annual Rotary bonfire night, a performance by Monmouth Male Voice Choir with Monmouth Town Band at the Blake, an exhibition of model tanks at Shire Hall decorated by pupils from Kymin View, Osbaston and Overmonnow primary schools and a series of lectures and screening of contemporary silent films at the Bridges Centre.  The week’s events culminated in the annual Remembrance Parade and a recreation of the Armistice announcement made by the Mayor of Monmouth, William Sambrook in November 1918.
[image: ]

Upcoming areas of work
The local authority is currently Silver on the Defence Employer Recognition Scheme and working towards obtaining Gold. Current housing policy is under review to reflect the complexities that may occur when leaving the services.
The LA working with Newport County Council have been successful in a bid from the  MOD Education Fund to employ an HMF support officer. This post will support service children who may be experiencing difficulties when moving from school to school and with the challenges of having a parent deployed. 


EXAMPLES OF GOOD PRACTICE
· The Go To Group was established October 2017. This is a group of individuals that are prepared to speak to people with issues that they do not feel comfortable to address with line managers.
· Mental Health wellbeing training was rolled out for interested staff arranged by Time to change. 
· A new scheme providing better support for disabled and vulnerable people is being launched in Monmouthshire. More than 90 businesses across the county have signed up to the "Safe Places" project. They will display stickers in their windows, showing they can help wheelchair users and people with Autism or dementia. Disability charity Monmouthshire People First said it aimed to give more people the confidence to go out.  Businesses taking part in the project - believed to be the first scheme of its type in Wales - have been pre-vetted, with funding from Gwent's Police and Crime Commissioner and The Big Lottery fund.
· Monmouthshire ASD Stakeholder Group Mission – Teresa James
· In 2017 Monmouthshire Autism Stakeholder Group set an Autism Aware Mission, to help Monmouthshire County Council to become the 1st Local Authority in Wales to register as fully Autism Aware by completing the Welsh Government awareness questionnaire scheme. 
· Between April 2017 and March 2018, the ASD Aware Mission has grown significantly with an additional 417 people successfully completed their ASD Aware Certificates, the total certificates awarded in Monmouthshire is now a staggering 2,683.



· VAWDASV. The aim is to ensure that all staff have completed the Group 1 on line training.  Leading on this for the council are Claire Robbins, Dawn Sadler, Joe Skidmore and Sharran Lloyd who are working tirelessly to achieve this.  
· The above team are responsible for carrying out an audit of who in the organisation has not completed Group one VAWDASV e-learning.  They have details on both manual records and NHS records and now need to compare this against the Authority record.  They have therefore requested a whole establishment report so they can identify who has not completed the training and share the details with managers so they are ensure all their staff complete group 1.  Ideally the team would like to report training undertaken via My View.
· Sessions have also been undertaken with Council Members as part of their Group activities.
  
      Dementia Friendly 2017 – 2018 – (see attached link for the document)
· Monmouthshire was accredited as ‘working to become dementia friendly’ in June
2015. During 2017/18 considerable progress has been made to raise awareness of
dementia and encourage organisations to adopt dementia friendly practices and
support people living with dementia and their carers.
https://democracy.monmouthshire.gov.uk/documents/s15380/PROGRESS%20report%20MON%20ANNUAL%202017_18%20FINAL.pdf



Welsh Language
· Diwrnod Shwmae was one more celebrated
· 50 members of staff are on funded Welsh Language courses/Cwrs mynediad
· Youth Services signed up for a 6 month pilot in partnership with the Urdd.
· Nathan Thomas, Cian Davies from Urdd Gobaith Cymru and Rhys Davies from Menter Iaith Blaenau Gwent Torfaen Mynwy are working part time with schools on sport through the medium of Welsh
· Facebook/Twitter hosted a short film advertising a vacancy at Severn View Nursing Home in Chepstow in December 2017. The film had in total 2,500 views
· Various radio and television interviews were carried out through the medium of Welsh.
· The St Davids Day concert in Goetre Fawr Primary school on the 1st March had in excess of 1,000 views on both twitter and facebook.
· Welsh Language Line phone calls total from the 1st April 2017 to the 31st March 2018 = 91
· Welsh Yoga classes were held in both Chepstow and Usk Hubs.



Our engagement groups and partners
· Monmouthshire Inclusion Group (formerly the Monmouthshire Equality and Diversity Group – MEDG) - (consisting of: Aneurin Bevan Health Board, GAVO, Heddlu Gwent Police, Charter Housing, SACRE, CAIR, Monmouthshire Housing, The Police Authority, Access For All Forum, Action 50+ Abergavenny, SEWREC, Melin Housing Association). This group continues to act as an independent engagement group and  continues to play a key role in advising/challenging the Council.  
· CAIR – (Monmouthshire Disablement Association) continued to be a critical friend to the Council by reviewing issues for the Highways department, carrying out access audits for schools, assisting with drop kerb locations etc.  NB Sadly at the end of March 2018 it was announced that Jenny Barnes OBE founder member and Hon Secretary of CAIR was terminally ill. This was a great shock to the council as they held Jenny and the organisation in very high regard as a critical friend with all issues to do with disability and the lives of disabled people.
· GAVO (Gwent Association of Voluntary Organisations) has an extensive database to which they circulate relevant Council information. 
· The Access for All Forum has lost some momentum as the Lottery funding that funded Penny Walker as full time co-ordinator came to an end. Discussions were taking place to secure the future of the group as it was also a critical friend to the council and highly regarded as it allowed disabled groups and individuals to discuss issues that affect them and ask questions of the council. 
· The Older People’s Forum runs in tandem with the Access for All Forum and enables our ageing population to be consulted and engaged in matters that directly affect them. Also it affords them the opportunity to be a ‘voice’ for older people in Monmouthshire through consultations, questionnaires, surveys, dissemination of information, interaction between service users and service supplier, relating to the development and delivery and will provide feedback and inform the Ageing Well Executive Group action plan and priorities. 

 Assessment of Impact 
Since the Equality Act introduced the requirement for organisations to Impact Assess the council has repeatedly updated the EQIA toolkit in order to ensure that it is both increasingly robust and user friendly. The most recent version has taken on the specific requirements of the Well Being of Future Generations Act (WBFGA). The toolkit  has taken on the following legislative requirements to become a unified assessment document:
· Equality Act 2010 and the consideration of the needs of those with Protected characteristics,
· Well Being of Future Generations Act April 2016,
· Corporate Parenting
· Safeguarding
In order to try and ensure that the EQIA’s are sufficiently robust to allow elected members to make properly informed decisions a sub group consisiting of the Equality and Welsh Language Officer, the Sustainability Policy Offficer and the Performance Manager meets monthly to review and advise on the quality and robustness of all EQIA’s accompanying reports requiring a decision.
Equality Information
For the Council the collection of relevant  equality information is essential when it comes to  knowing our service  users  and shaping the services that we need to provide. It is widely recognised that there remain significant challenges when it comes to collecting accurate information in relation to equality and diversity, particularly for some of the more “sensititive” of the protected characteristics such as sexual orientation and gender reassignment. That said, the Council has remained firm in its support of the principles of the Equality Act 2010.
Employment Information  
Human Resources Division operates an on-line data collection system which provide all the information the council needs to understand the make up of its staff in respect of the protected characteristics. Even though the system itself is sufficiently robust it continues to be a challenge to get staff to complete these forms but it appears that this is improving with time and also regular reminders from the Chief Executive.


Pay Differences (Gender pay gap) 
The attached presentation was made to the Social Justice Elected Members Group by the Business Insights Manager. With the exception of the earnings ratios, calculated by the manager, all of the other data comes from the Office for National Statistics.


The reason for presenting this and the headlines within the report are as follows::
In recent years the median earnings of women in Monmouthshire workplaces has often been below the median for Wales. It was therefore important to build a deeper understanding of women’s employment in Monmouthshire. It emerged that Monmouthshire has a highly qualified female workforce. However, significantly fewer women than men in Monmouthshire commute out of the county for work.
The percentage of female residents employed as managers, directors and senior officials is the highest it has been (current records began 2004) and exceeds the rate for Wales and Great Britain as a whole. However, the percentage of women employed in elementary occupations is also at its highest (current records began 2004). It exceeds that for Monmouthshire’s male residents and for women in Wales and Great Britain as a whole.  This appears to suggest that inequality is increasing for Monmouthshire’s female residents’. Appendix 2 at the end of this document is Monmouthshire County Councils published Gender Pay Report for 2017 – 18.
 
   Staff and Elected Member Training 
· The Council’s Induction Programme has a specific section which deals with the Equality Act 2010, equalities in general  and the Welsh Language.
· With Local Government elections having taken place in May 2017 Equality and Diversity sessions for elected members have been arranged as a part of their induction process and will be held in April and May 2018.
Procurement
· The Council’s Procurement process uses the documentation of the Welsh Purchasing Consortium therefore it is comprehensive in how Equalities is considered.
Reporting and Publishing 
· This  report is being published as per the requirements of the Equality Act 2010 and will be available in alternative formats upon request  from the 1st April 2019.


[bookmark: _Toc436748740]Appendix 1 - Action Plans - How this action plan is set outOutlines whether it is considered the action will have an impact on each of the protected characteristics, includes the Welsh language
Provides information on who is responsible and accountable for making the action happen
Outlines the intended timescale for delivering the action
Provides details on the intended action under each of the five equality objective

Provides a unique reference number for each action





	Ref No
	Action
	Timescale
	Responsibility
	Impact on 
Protected Characteristics

	


	

	

	

	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	


Understanding the Acronyms 

[bookmark: _Toc335737317][bookmark: _Toc436748741]
 Objective One – Doing the basicsSO = Sexual Orientation		W = Welsh Language
GR = Gender Reassignment
M & CP = Marriage and Civil Partnership
P & M = Pregnancy and Maternity
W = Welsh Language

S = Sex               R = Race
A = Age		R&B = Religion + Belief
D = Disability	P&M = pregnancy + maternity					
R = Race
R&B = Religion and Belief


	Ref 
	Action
	Timescale
	Responsibility
	Impact on Protected Characteristics

	1

	Report  annually on progress of Strategic Equality Plan through Council political and professional structures 
Done annually as legal requirement    
	Annually
	Policy Officer Equality + Welsh Language
Corporate Equality Network
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	2
	Promote the Monmouthshire Strategic Equality Plan and Equality Objectives 
Done as required
	2016 -20
	Corporate Communications
Corporate Equality Network
Monmouthshire Inclusion Group
Elected Member Equality Champion
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	





	3
	Produce a project plan for the implementation of the Welsh Language Standards
Project plan completed and fully actioned according to timescales
	2016 - 17
	Policy Officer Equality + Welsh Language
Welsh Language Support Officer
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	4
	Produce an Annual Monitoring Report for the Welsh Language Standards 
Produced annually as legally required
	Annual
	Policy Officer Equality + Welsh Language
Welsh Language Support Officer
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	5
	Produce a 5 year strategy to  set out how the Council proposes to promote the Welsh Language and to facilitate the use of the Welsh Language more widely in Monmouthshire.
Strategy produced and agreed by Council 19th January 2017
	30th September 2016
	Policy Officer Equality + Welsh Language
Welsh Language Support Officer
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	




	6
	Circulate a questionnaire  to collect information regarding all existing staff across all the protected characteristics
Data is being collected but by no means comprehensive as yet.
	April 2017
	Policy Officer Equality + Welsh Language
Employee Services
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	     7
	To annually submit to the Stonewall Employers Index
Due to cost and value for money issues it was decided not to re-engage with Stonewall on the Index.
	Annually every September 
	Policy Officer Equality and Welsh Language
All directorates
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	













Objective Two- Educating and guiding
	Ref 
	Action
	Timescale
	Responsibility
	Impact on Protected Characteristics

	8
	Ensure that the Policy Officer Equality and Welsh Language works closely with the Elected Member Equality Champion to maintain the high profile of Equality/Diversity/Inclusion agenda within the Council
The Policy Officer Equality and Welsh Language and the Elected Member Champion meet to keep up to date with any new developments/ progress. 

	2016 -20
	Policy Officer Equality + Welsh Language
Deputy Leader (Equality Champion)
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	
9
	Hold staff and Elected Member awareness and briefing Sessions on relevant equality topics as and when required
Managers training sessions introduced and bespoke sessions arranged for newly elected members
	As required
2016 -20
	Policy Officer Equality + Welsh Language
Corporate training
Members Secretariat
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	





	10
	Provide advice and guidance to elected members and Council staff on equality issues as required      
As above
	2016 -20
	Policy Officer Equality + Welsh Language
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	11
	
Produce equality focused communications e.g. stories and articles for The Hub, Council website, Facebook and Twitter. 
This is being done but not bi-monthly as initially anticipated.
	Bi-monthly
	Corporate Communications
 Policy Officer Equality + Welsh Language

	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	12
	Ensure the relevant Equality web pages of the Council website contain up-to-date equality information
Equality pages of the Internet and Intranet updated in an ongoing basis
	Continually update
	Digital Marketing Officer.
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	



Objective Three – Celebrating and Commemorating
	13
	Celebrate “International Womens Day”.
Publicity sent out.
	8th March
	Corporate Communications
Policy Officer Equality and Welsh Language
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	14
	Celebrate “LGBT History Month”.
Not celebrated
	Every February

	Corporate Communications
Policy Officer Equality and Welsh Language
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	15
	Publicise “Anti- Bullying Week”. 
Publicity shared

	
Every November 


	Corporate Communications
Policy Officer Equality and Welsh Language

	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	



	16
	Commemorate “Holocaust Memorial Day”.
Commemorated with an event in Caldicot Hub
	

Every 27th January
	Corporate Communications
Policy Officer Equality and Welsh Language

	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	17
	Publicise “White Ribbon awareness”
Publicity shared
	Every  November
	Corporate Communications
Policy Officer Equality and Welsh Language

	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	18
	Celebrate “IDAHOT (International Day against Homophobia and Transphobia) Day”.
Not publicised
	Every May 
	Corporate Communications
Policy Officer Equality and Welsh Language

	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	




	Ref
	Action
	Timescale
	Responsibility
	Impact on Protected Characteristics

	19
	 
Support Macmillan Cancer Care
Campaign is highlighted

	
Every September
	Corporate Communications
Policy Officer Equality and Welsh Language

	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	20
	 Commemorate Rememberance Day
Event arranged by the Leader of the Councils secretary. Attended by elected members and invited dignitaries
	11th November
	Corporate Communications
Policy Officer Equality and Welsh Language

	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	
21
	 Promote Foster Care Fortnight
Promotion campaign organised by the councils Fostering Team and promoted by the Communications team

	16th – 29 May
	Corporate Communications
Policy Officer Equality and Welsh Language

	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	




	
Ref
	Action
	Timescale
	Responsibility
	Impact on Protected Characteristics

	22
	Publicise Hate Crime Week
Shared publicity
	Every October 
	Corporate Communications
Policy Officer Equality and Welsh Language

	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	23
	 Celebrate Fairtrade Fortnight
Regular events organised by the councils Sustainability Policy Officer.
	Every Feb/Mar
	Sustainable Development Officer
Corporate Communications

	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	24
	 Celebrate Santes Dwynwen’s Day
Communications Team arrange a Facebook and Twitter presence to celebrate the day and support/promote the Welsh language 

	25th January
	Corporate Communications
Policy Officer Equality + Welsh Language

	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	



	Ref
	Action
	Timescale
	Responsibility
	Impact on Protected Characteristics

	25
	 Celebrate the Eisteddfod – Welsh Language and Cultural Festival
Legacy work continues – monument erected on the Castle Meadow site

	April – Aug 2016
	Corporate Communications
Policy Officer Equality + Welsh Language

	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	26
	Celebrate “Diwrnod Shwmae” – celebration of the Welsh Language
As 24 in above
	
15th October 
	Corporate Communications
Policy Officer Equality + Welsh Language

	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	27
	 Celebrate St David’s Day
As in 24 and 26 above
	1stMarch 
	Corporate Communications
Policy Officer Equality + Welsh Language

	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	




Objective Four – Making a difference
	Ref
	Action
	Timescale
	Responsibility
	Impact on Protected Characteristics

	28
	Support and work with the Menter Iaith, Urdd, WESP and Greater Gwent Fforwm Iaith to improve Welsh Language provision within Monmouthshire.
Policy Officer attends the WESP and is a committee member of the Menter Iaith. The Greater Gwent Fforwm Iaith has not met for some time but there is an intention to re-establish it in the near future.
	2012 - 16
	
Policy Officer Equality + Welsh Language
Children and Young Peoples Directorate
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	29
	Attend Cair etc to engage, support  and exchange information
Policy Officer regularly attends in order to liase  any issues between the group and the council
	2016 - 20
	Policy Officer Equality + Welsh Language

	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	




	30
	Implement the VAWDASV  (Violence against Women Domestic Abuse and Sexual Violence)
Local action Plan. 
Welsh Government have changed from a local to a regional approach with a regional action plan.
 
	Action Plan
	PSB Development Manager
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	31
	Work towards the attainment of the British Sign Language (BSL) Charter 
Unfortunately this was not achieved as the council’s Sensory Impairment Practitioner left the Council and also the 3 year Lottery funded project ended
	
March 2017
	
Policy Officer Equality and Welsh Language.
Sensory Impairment Practitioner
Corporate Training

	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	32
	 Implement the Anti poverty action plan and the programme of intent
A Tackling Poverty Plan is being developed and actioned by FEDIP
	Action plan
	PSB Development Manager
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	
33
	Work towards attainment of the Disability Silver and Gold awards
Working towards Silver award - May 2018
	Silver 2016-17
Gold 2018-19
	Disability Sports Officer
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	34
	Implement the Ageing Well action plan (linked to the SIP) 
The above has been completed and a new action plan is being developed in light of the evidence gleaned from the “Well being assessment”
	Action plan 
	PSB Development Manager
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	35
	 Re engage with Time 4 change champion project
Decision made that MCC will not re-engage with Time 4 Change 
	Sept 2016
	Policy Officer Equality and Welsh Language
Time 4 Change Champions
Employee Services
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	




	36
	To work in partnership with SEWREC to support the Access 4 All and 50+ Forum which gives the opportunity for people to ask questions of the Council
The Forum has not met due to the ending of the Lottery funded post of Co-ordinator. 
	quarterly
	SEWREC (South East Wales Regional Equality Council)
Policy Officer Equality and Welsh Language
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	
7
	A representative to attend the Gypsy Traveller Network which is tasked with having dialogue with the Gypsy Traveller population of Monmouthshire, Torfaen and Newport
The group has not met in the last year
	Bi- monthly meetings
	Policy Officer Equality and Welsh Language
Housing Manager
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	38
	 Implement the “Mwy na Geiriau/More than Words” action plan
Policy Officer meets with Social services lead to progress and write annual progress report for Welsh Government and Director of Social Services Annual Report
	Annual action plan from Welsh Govt
	 Social Care
Policy Officer Equality and Welsh Language

	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	




	39
	 Implement the Well-being Group action plan.
Currently being developed
	Action plan to be followed
	PSB Development Manager 
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	
40
	Monmouthshire is in the process of re-locating 20 households of Syrian Refugees to the County over the next 5 years. 
Refugees re-located and settled well.
	Annual report
	Housing Manager
Elected Member Equality Champion
Community Cohesion Officer
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	








Objective Five – Keeping our Focus
	41
	Establish a Welsh Language Task and Finish Group for the implementation of the Welsh Language Standards
Policy Officer worked with senior officers of individual departments to discuss implications of the Standards
	2016 -2017
	Policy Officer Equality + Welsh Language
Welsh Language Support Officer
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	42
	Regularly review and improve the Equality Impact Assessment process in conjunction with the requirements of the Well-being of Future Generations (Wales)  Act 2015.
Document reviewed and up dated
	Regular  review and update
	Policy Officer Equality + Welsh Language
Sustainable Development Officer
Policy and Performance Manager
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	









	
43
	Monmouthshire Inclusion Group (Ex- Monmouthshire Equality and Diversity Group – MEDG) 
This group has not met in this calendar year due to departure of the Chair. Discussions on future of group to take place.

	To meet quarterly
	Policy Officer Equality and Welsh Language
Elected Member Equality Champion
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	44
	LGBTQ+ Group to positively promote this protected characteristic
Regularly meeting and membership expanding
	Annual Report
	Youth Services Manager 
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
	

	45
	To ensure that the Impact assessment of the annual financial saving mandates/proposals is robust
System amended annually 
	Annually 
Aug – Mar 
	Programme Manager
Legal Services, Equalities Officer, People Services.
	S 
	
	SO
	

	
	
	
	
	A 
	
	GR
	

	
	
	
	
	D 
	
	M & CP
	

	
	
	
	
	R 
	
	P & M
	

	
	
	
	
	R&B 
	
	W 
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[bookmark: _Toc506373015][bookmark: _Toc347924707][bookmark: _Toc328058530]

Introduction 

The Gender Pay Gap Information Regulations require all employers with 250 or more employees to report their Gender Pay Gap annually, publishing on a national Government website as well as the organisations website. The Gender Pay Gap Information Regulations apply to employers in the public and private sector. 
In addition to these new regulations, employers in the public sector are subject to a specific public sector equality duty in respect of their functions - The Equality Act 2010 (Specific Duties and Public Authorities) Regulations 2017. 
The regulations apply to all employers with 250 or more employees on the "snapshot" date. The "snapshot" date for the public sector is 31 March each year. Therefore, the Council is required to publish its gender pay gap for each year on the Monmouthshire County Council website and on the Government website (GOV.UK), no later than 31 March of the following year. Therefore, for the “snapshot” date of 31 March 2018, the findings must be published no later than 31 March 2019. 
The purpose of Gender Pay Gap reporting is to achieve greater gender equality across the UK and increase pay transparency. In 2017, the Office for National Statistics put the overall gender pay gap for all employees in the UK at a median of 18.4% an increase from 18.1% the previous year. The gender pay gap is an analysis of gender distribution across the workforce.
Monmouthshire County Council is committed to the principle of equal pay for all employees by ensuring that it meets the requirements of the Equality Act. To achieve this the Council introduced Single Status and uses the Greater London Provincial Council (GLPC) job evaluation scheme to assess the value of all National Joint Council (NJC) jobs across the organisation, which provides evidence in support of the banding of each job within our grading structure. Salaries are paid according to band and incremental annual progression within the band occurs irrespective of an employee's gender. 
[bookmark: _Toc506373016]What do we have to report?
The regulations require employers to publish the following information:
· The mean gender pay gap; 
· The median gender pay gap; 
· The mean bonus pay gap; 
· The median bonus pay gap; 
· The relative proportions of male and female employees in each quartile pay band.

[bookmark: _Toc506373017]Workforce Profile
As of the ‘snapshot date’ of 31 March 2017 the Councils workforce profile was as follows:
[image: ]
[bookmark: table04][bookmark: _Toc296411798]Male 28% Female 72%




The Full Time and Part Time gender ratios was:
                         [image: ][image: ]
[bookmark: _Toc504118113][bookmark: _Toc506373018]Part Time 5:1				Full Time 1:125

[bookmark: _Toc506373019]Mean Gender Pay Gap				
[image: ][image: ][image: ]   
8.14%


£16.97		   £1.39	£15.58
[bookmark: _Toc506373020]
Median Gender Pay Gap (UK 2017 18.4%)
[image: ][image: ]   
11.5%

£15.50		   £1.78	£13.72
[bookmark: _Toc506373021]Bonus Pay
Monmouthshire County Council has not operated any bonus schemes since 2009 - upon the introduction of Single Status.
[bookmark: _Toc504118117][bookmark: _Toc506373022]Bonus Pay Gap 0%

[bookmark: _Toc506373023]Quartile Pay Bands

	Lower Pay Quartile
£0 - £20,541
	Lower Middle Pay Quartile
£20,541 - £27,358

	[image: ][image: ][image: ]
	[image: ][image: ][image: ]

	
Upper Middle Pay Quartile
£27,358 - £38,052
	
Upper Quartile
£38,192 - £126,378

	[image: ][image: ][image: ]
	 [image: ][image: ][image: ]




[bookmark: _Toc506373024]Conclusions
The Mean Gender Pay Gap for all workers at 31 March 2018 was 8.14% a reduction of 0.36%, with a difference of £1.39 per hour between the sexes.
The Median Pay Gap for all workers at 31 March 2018 was 11.5% the same as the previous year some way below the 2017 ONS survey, which was 18.4%. An actual difference in hourly rates of £1.78. 

[bookmark: _Toc506373025]Quartile Analysis shows, that in the Upper Middle there has been in an increase in the percentage of males from 28% to 31%, however there is a relatively stable proportion of female to male as you would expect based on the overall proportion of workers being 28% male to 72% female. The proportion of males to females increases through the quartiles.
Factors affecting the Gender Pay Gap
The pay gap is strongly affected by the makeup of the Council’s workforce and its distribution. 
The majority of the Council’s staff are in the lower grades, this means that the overall pay gap is distorted, reflecting workforce composition rather than pay inequalities. This is particularly evident in Cleaning, Catering and Social Care, which has a large female workforce who in general terms work more part time hours, as opposed to roles dominated by males in areas such as Highways, Waste and Landscape who tend to work full time hours. Therefore, the Gender Pay Gap is as much a societal gap as a pure pay gap.
The Council has a very stable workforce and for 2016/2017 had a low turnover rate at 8.28% meaning there are only a few vacancies that give an opportunity for changes in the makeup of the workforce.
[bookmark: _Toc506373026]
What we have done
Monmouthshire County Council is committed to equality in the workplace having already taken several measures to ensure that it is a fair and equitable employer by:
· Ensuring equal pay for work of equal value using job evaluation. 
· Adoption of the Living Wage, which is paid to all employees at the lower level of the pay structure. This aims to help to reduce the effects of poverty. Monmouthshire County Council introduced the Foundation Living Wage in April 2014. Monmouthshire County Council is not accredited for the Foundation Living Wage, and it is optional for it to apply any Foundation Living Wage pay increases when they arise. The Council increased the Foundation Living Wage in April 2017 to the national level (£8.45 per hour). Payment for the Foundation Living Wage is paid as an additional amount to an employee’s grade.

· Promoting and supporting a number of flexible working policies for all employees within the organisation, irrespective of gender. These include job share, part time working and, term time working. In some areas, there is also a flexibility, under agile working, to work from different locations.
The Council is therefore confident that its gender pay gap does not stem from paying male and female employees differently for the same or equivalent work. Rather its gender pay gap is the result of the roles in which male and females work within the Council and the salaries that these roles attract.
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		0

		9

		100

		9

		45

		0

		0

		33

		0

		22

		22

		22

		0

		0



		Chepstow Leisure Centre

		2

		6

		75

		8

		40

		0

		0

		25

		12

		37

		25

		0

		0

		0



		Monmouth Leisure Centre

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



		TOTAL

		4

		16

		80

		20

		

		0

		0

		25

		5

		25

		25

		15

		5

		0











Pulmonary



		Initial Consultations

		% Age Profile



		Centre

		Male

		Female

		%Female

		Total

		% Enrolements

		Under 17

		17-25

		26-35

		36-45

		46-55

		56-65

		66-75

		76-85

		86+



		

		

		

		

		

		

		

		

		

		

		

		

		

		

		



		Abergavenny Leisure Centre

		5

		7

		58

		12

		24

		0

		0

		0

		8

		0

		16

		41

		25

		8



		Caldicot Leisure Centre

		6

		3

		33

		9

		18

		0

		0

		0

		0

		0

		0

		66

		33

		0



		Chepstow Leisure Centre

		5

		16

		76

		21

		42

		0

		4

		4

		4

		4

		9

		57

		14

		0



		Monmouth Leisure Centre

		4

		3

		42

		7

		14

		0

		0

		0

		0

		0

		28

		28

		42

		0



		TOTAL

		20

		29

		59

		49

		

		0

		2

		2

		4

		2

		12

		51

		24

		2



































Falls Annual Report for Monmouthshire.



Top of Form

Annual Report for April 2017 to March 2018

		Initial Consultations

		% Age Profile



		Centre

		Male

		Female

		%Female

		Total

		% Enrolements

		Under 17

		17-25

		26-35

		36-45

		46-55

		56-65

		66-75

		76-85

		86+



		

		

		

		

		

		

		

		

		

		

		

		

		

		

		



		Abergavenny Leisure Centre

		0

		1

		100

		1

		7

		0

		0

		0

		0

		0

		0

		0

		100

		0



		Caldicot Leisure Centre

		2

		2

		50

		4

		30

		0

		0

		0

		25

		0

		0

		75

		0

		0



		Chepstow Leisure Centre

		3

		5

		62

		8

		61

		0

		0

		0

		0

		0

		0

		25

		62

		12



		Monmouth Leisure Centre

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



		TOTAL

		5

		8

		61

		13

		

		0

		0

		0

		7

		0

		0

		38

		46

		7























Annual Stroke Report for Monmouthshire.



Top of Form

Annual Report for April 2017 to March 2018

		Initial Consultations

		% Age Profile



		Centre

		Male

		Female

		%Female

		Total

		% Enrolements

		Under 17

		17-25

		26-35

		36-45

		46-55

		56-65

		66-75

		76-85

		86+



		

		

		

		

		

		

		

		

		

		

		

		

		

		

		



		Abergavenny Leisure Centre

		2

		1

		33

		3

		50

		0

		0

		0

		0

		33

		33

		33

		0

		0



		Caldicot Leisure Centre

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



		Chepstow Leisure Centre

		0

		2

		100

		2

		33

		0

		0

		0

		0

		0

		0

		50

		50

		0



		Monmouth Leisure Centre

		0

		1

		100

		1

		16

		0

		0

		0

		0

		0

		0

		100

		0

		0



		TOTAL

		2

		4

		66

		6

		

		0

		0

		0

		0

		16

		16

		50

		16

		0





Annual Mental Health Report for Monmouthshire.



Top of Form

Annual Report for April 2017 to March 2018

		Initial Consultations

		% Age Profile



		Centre

		Male

		Female

		%Female

		Total

		% Enrolements

		Under 17

		17-25

		26-35

		36-45

		46-55

		56-65

		66-75

		76-85

		86+



		

		

		

		

		

		

		

		

		

		

		

		

		

		

		



		Abergavenny Leisure Centre

		12

		30

		71

		42

		38

		2

		11

		16

		23

		16

		16

		7

		4

		0



		Caldicot Leisure Centre

		4

		19

		82

		23

		21

		4

		26

		26

		4

		17

		13

		4

		4

		0



		Chepstow Leisure Centre

		7

		28

		80

		35

		32

		2

		20

		25

		11

		31

		8

		0

		0

		0



		Monmouth Leisure Centre

		2

		7

		77

		9

		8

		0

		22

		33

		11

		11

		22

		0

		0

		0



		TOTAL

		25

		84

		77

		109

		

		2

		18

		22

		14

		21

		13

		3

		2

		0











Cancer Annual Report for Monmouthshire.



Top of Form

Annual Report for April 2017 to March 2018

		Initial Consultations

		% Age Profile



		Centre

		Male

		Female

		%Female

		Total

		% Enrolements

		Under 17

		17-25

		26-35

		36-45

		46-55

		56-65

		66-75

		76-85

		86+



		

		

		

		

		

		

		

		

		

		

		

		

		

		

		



		Abergavenny Leisure Centre

		0

		2

		100

		2

		33

		0

		0

		0

		0

		0

		100

		0

		0

		0



		Caldicot Leisure Centre

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



		Chepstow Leisure Centre

		0

		2

		100

		2

		33

		0

		0

		0

		0

		50

		50

		0

		0

		0



		Monmouth Leisure Centre

		0

		2

		100

		2

		33

		0

		0

		0

		0

		50

		0

		50

		0

		0



		TOTAL

		0

		6

		100

		6

		

		0

		0

		0

		0

		33

		50

		16

		0

		0





















Weight Manangement Annual Report for Monmouthshire.



Top of Form

Annual Report for April 2017 to March 2018

		Initial Consultations

		% Age Profile



		Centre

		Male

		Female

		%Female

		Total

		% Enrolements

		Under 17

		17-25

		26-35

		36-45

		46-55

		56-65

		66-75

		76-85

		86+



		

		

		

		

		

		

		

		

		

		

		

		

		

		

		



		Abergavenny Leisure Centre

		4

		4

		50

		8

		8

		0

		0

		0

		12

		37

		37

		12

		0

		0



		Caldicot Leisure Centre

		6

		38

		86

		44

		44

		4

		4

		2

		11

		13

		29

		25

		9

		0



		Chepstow Leisure Centre

		7

		31

		81

		38

		38

		2

		0

		2

		7

		23

		36

		23

		2

		0



		Monmouth Leisure Centre

		1

		9

		90

		10

		10

		0

		10

		0

		20

		10

		20

		30

		10

		0



		TOTAL

		18

		82

		82

		100

		

		3

		3

		2

		11

		19

		32

		24

		6

		0











PREGNANCY

Summary Report for participants with initial consultations from 01/04/2017 to 31/03/2018

		Initial Consultations

		% Age Profile



		Centre

		Male

		Female

		%Female

		Total

		% Enrolements

		Under 17

		17-25

		26-35

		36-45

		46-55

		56-65

		66-75

		76-85

		86+



		

		

		

		

		

		

		

		

		

		

		

		

		

		

		



		Abergavenny Leisure Centre

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



		Caldicot Leisure Centre

		0

		2

		100

		2

		16

		0

		0

		50

		50

		0

		0

		0

		0

		0



		Chepstow Leisure Centre

		0

		10

		100

		10

		83

		0

		10

		80

		10

		0

		0

		0

		0

		0



		Monmouth Leisure Centre

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



		TOTAL

		0

		12

		100

		12

		

		0

		8

		75

		16

		0

		0

		0

		0

		0
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Employment & Earnings of Women in Monmouthshire









1



Gender Pay Gap

Focuses on differences between average hourly earnings of men & women

Does not measure the difference in pay between men and women for doing the same job.

Compulsory reporting of the gender pay gap introduced for organisations with 250+ employees from April 2018

Monmouthshire workplaces:

	= 4.5% (full-time)		(Wales = 7.3%)

	= -17.6% (part-time) 	(Wales = -4.0%)







Gender pay gap is an issue that has received increased media attention in recent years in the lead up to the introduction of compulsory reporting by the UK Government



Negative figure indicates that women’s average earnings are higher than men



Considered low quality measures by ONS for some counties including Monmouthshire
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Median gross weekly earnings – workplace (Women) 
2018

		Local Authority		Earnings		Rank - Wales

		Bridgend		£519.30		1st 

		Cardiff		£491.20		2nd 

		Ceredigion		£488.80		3rd 

		Gwynedd		£478.60		7th 

		Torfaen		£477.90		8th 

		Monmouthshire		£469.30		10th 

		Newport		£458.70		14th 

		Vale of Glamorgan		£447.10		15th 

		Powys		£433.90		18th 







Measure that we pay particular attention to

Full time workers 

Selection of urban and rural authorities

Some rural authorities ranked relatively highly 

Vale of Glamorgan which is considered to be comparable in some respects is ranked 15th 

Forest of Dean - £351.70
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Monmouthshire
Median gross weekly earnings – workplace (Women) 

		Year		Earnings		Rank - Wales

		2018		£469.30		10th 

		2017		£504.50		3rd 

		2016		£399.90		21st 







Slide provides recent history in relation to this indicator

Can see significant variation in Monmouthshire’s ranking over last 3 years
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Median gross weekly earnings – resident (£)





Switch now to look at earnings of Monmouthshire residents rather than workplace earnings.

Median earnings of Male residents exceeds that for Great Britain as a whole by a sizeable margin and have exceeded them since 2004.

Earnings for female resident also exceed the median for Great Britain.
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Monmouthshire - Males	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	431.5	437.9	445.8	528.6	521.9	567.20000000000005	600.5	568.79999999999995	572	608.79999999999995	600.9	626	620.20000000000005	626.5	684	682.1	690.9	Great Britain - Males	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	432	448	460.7	474.5	488	500.6	525.5	534.29999999999995	541.29999999999995	541.4	548.79999999999995	559	562.20000000000005	570.5	580.9	594.1	612.20000000000005	Monmouthshire -Females	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	374.1	350	402.6	372.4	466.7	441.5	438	451.8	503.6	395	470.7	494.1	545.1	515.6	563.4	567.5	Great Britain - Females	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	331.4	344.6	356.9	372.2	383.3	395.5	413.6	426.6	440	440.8	449.8	459.7	462.6	470.8	481.1	493.8	510	







Median gross weekly earnings – workplace (£)





Returning to workplace earnings.
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Monmouthshire - Males	1997	1998	1999	2000	2001	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	313.10000000000002	301.60000000000002	343	322.60000000000002	315.89999999999998	347.1	392.2	410.6	478.7	466.5	397.7	476.4	464.4	461.9	487.1	503.1	488.4	522.4	528.29999999999995	563.70000000000005	546.29999999999995	578.9	Wales - Males	1997	1998	1999	2000	2001	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	335.9	343.6	350.2	362.9	373.7	383.9	397.6	417.7	425.5	438.7	441	463.8	478.8	482.8	482.4	481.5	502	501.2	511.3	526.6	525.1	541.6	Monmouthshire - Females	1997	1998	1999	2000	2001	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	230	245.8	241.2	275.89999999999998	279.7	259.5	288.3	363	326	333.8	366.6	356.9	355.8	372.9	384.9	396.3	403.9	392.5	399.9	504.5	469.3	Wales - Females	1997	1998	1999	2000	2001	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	244.5	251.2	263.39999999999998	276.2	282.10000000000002	290.5	303.8	320.5	334.8	346.7	355.6	369.2	383.3	401.2	398.2	403.9	421.9	422	427.8	447.8	455.5	469.5	







Median gross weekly earnings – workplace (Women) 

Significant changes in Monmouthshire’s ranking over last three years

Based on only 1% sample of employee jobs

Rated as an ‘acceptable estimate’ by ONS

More robust measures are rated as ‘precise’ or ‘reasonably precise’

Needs to be treated with some caution
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Median gross weekly earnings (2018)

		Indicator		Earnings

		Monmouthshire - Resident (Male)		£690.90

		Great Britain (Male)		£612.00

		Monmouthshire - Workplace (Male)		£578.90

		Monmouthshire - Resident (Female)		£567.50

		Great Britain (Female)		£510.00

		Monmouthshire - Workplace (Female)		£469.30
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Resident to workplace median earnings ratio (2018)

Monmouthshire (Male)  = 1.19 (= VoG & FoD)

Monmouthshire (Female) = 1.21 (VoG = 1.13, FoD = 1.12)

Wales (Male) = 1.02

Wales (Female) = 1.01

GB (Male) = 1.00

GB (Female) = 1.00



Monmouthshire Male to Female (workplace) = 1.23

Monmouthshire Male (resident) to Female (workplace) = 1.47





VoG = Vale of Glamorgan

FoD = Forest of Dean
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Monmouthshire
Females in employment with no NVQ qualifications (%)






Qualifications can sometimes play a part in what we earn

Thought it would be useful as part of this presentation to consider qualifications of Monmouthshire’s female residents.

Monmouthshire – 2.8%

Wales – 4.2%
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Monmouthshire	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	10.3	6.8	5.8	5.8	4	3.7	5.4	3.2	3.3	2.6	4.5999999999999996	3.5	3.1	2.8	Wales	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	11.8	11.2	10.7	10	8.3000000000000007	8.1	6.5	6.6	4.9000000000000004	4.9000000000000004	4.9000000000000004	4.9000000000000004	4.9000000000000004	4.2	







Monmouthshire
Females in employment with NVQ4+ (%)






Monmouthshire – 50.8%

Wales – 45.3%
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Monmouthshire	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	35.6	35.5	38.9	45.8	46.2	49.9	45.4	43.5	46.1	48	45.9	45.2	50	50.8	Wales	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	30.4	30.6	31.2	32.9	34.9	36.5	38.799999999999997	39.4	41.1	40.799999999999997	43.3	44.5	45.7	45.3	







Monmouthshire
Male & female employment as managers, directors & senior officials (%)





Would like to turn low to look at employment by gender within certain occupations.

Next few graphs cover 2004 to 2018



Based on residents data 



Males – 15.8%

Females – 12.5%

Highest figure for women in Monmouthshire since 2004



Numbers and % are for those of 16+

% is a proportion of all persons in employment
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Males	Jan 2004-Dec 2004	Apr 2004-Mar 2005	Jul 2004-Jun 2005	Oct 2004-Sep 2005	Jan 2005-Dec 2005	Apr 2005-Mar 2006	Jul 2005-Jun 2006	Oct 2005-Sep 2006	Jan 2006-Dec 2006	Apr 2006-Mar 2007	Jul 2006-Jun 2007	Oct 2006-Sep 2007	Jan 2007-Dec 2007	Apr 2007-Mar 2008	Jul 2007-Jun 2008	Oct 2007-Sep 2008	Jan 2008-Dec 2008	Apr 2008-Mar 2009	Jul 2008-Jun 2009	Oct 2008-Sep 2009	Jan 2009-Dec 2009	Apr 2009-Mar 2010	Jul 2009-Jun 2010	Oct 2009-Sep 2010	Jan 2010-Dec 2010	Apr 2010-Mar 2011	Jul 2010-Jun 2011	Oct 2010-Sep 2011	Jan 2011-Dec 2011	Apr 2011-Mar 2012	Jul 2011-Jun 2012	Oct 2011-Sep 2012	Jan 2012-Dec 2012	Apr 2012-Mar 2013	Jul 2012-Jun 2013	Oct 2012-Sep 2013	Jan 2013-Dec 2013	Apr 2013-Mar 2014	Jul 2013-Jun 2014	Oct 2013-Sep 2014	Jan 2014-Dec 2014	Apr 2014-Mar 2015	Jul 2014-Jun 2015	Oct 2014-Sep 2015	Jan 2015-Dec 2015	Apr 2015-Mar 2016	Jul 2015-Jun 2016	Oct 2015-Sep 2016	Jan 2016-Dec 2016	Apr 2016-Mar 2017	Jul 2016-Jun 2017	Oct 2016-Sep 2017	Jan 2017-Dec 2017	Apr 2017-Mar 2018	Jul 2017-Jun 2018	16.3	19.2	20.3	18.600000000000001	19.7	17.2	17.7	18.100000000000001	18.100000000000001	20.399999999999999	18	14.8	15.6	15.7	16.100000000000001	15.8	15.2	15.8	16.100000000000001	16.399999999999999	18.3	16.100000000000001	14.8	15.1	13.8	15.1	15.6	15.5	17.399999999999999	16.8	15.4	15	13.9	13	12.2	11.6	11.5	12.5	13.9	15.9	16	15.6	15.7	15.5	18.100000000000001	17.7	17.7	18.5	15.9	16.5	16.8	15.1	15.8	15.3	15.8	Females	Jan 2004-Dec 2004	Apr 2004-Mar 2005	Jul 2004-Jun 2005	Oct 2004-Sep 2005	Jan 2005-Dec 2005	Apr 2005-Mar 2006	Jul 2005-Jun 2006	Oct 2005-Sep 2006	Jan 2006-Dec 2006	Apr 2006-Mar 2007	Jul 2006-Jun 2007	Oct 2006-Sep 2007	Jan 2007-Dec 2007	Apr 2007-Mar 2008	Jul 2007-Jun 2008	Oct 2007-Sep 2008	Jan 2008-Dec 2008	Apr 2008-Mar 2009	Jul 2008-Jun 2009	Oct 2008-Sep 2009	Jan 2009-Dec 2009	Apr 2009-Mar 2010	Jul 2009-Jun 2010	Oct 2009-Sep 2010	Jan 2010-Dec 2010	Apr 2010-Mar 2011	Jul 2010-Jun 2011	Oct 2010-Sep 2011	Jan 2011-Dec 2011	Apr 2011-Mar 2012	Jul 2011-Jun 2012	Oct 2011-Sep 2012	Jan 2012-Dec 2012	Apr 2012-Mar 2013	Jul 2012-Jun 2013	Oct 2012-Sep 2013	Jan 2013-Dec 2013	Apr 2013-Mar 2014	Jul 2013-Jun 2014	Oct 2013-Sep 2014	Jan 2014-Dec 2014	Apr 2014-Mar 2015	Jul 2014-Jun 2015	Oct 2014-Sep 2015	Jan 2015-Dec 2015	Apr 2015-Mar 2016	Jul 2015-Jun 2016	Oct 2015-Sep 2016	Jan 2016-Dec 2016	Apr 2016-Mar 2017	Jul 2016-Jun 2017	Oct 2016-Sep 2017	Jan 2017-Dec 2017	Apr 2017-Mar 2018	Jul 2017-Jun 2018	6.7	7.3	7.6	8	7.6	9	8.1	8.5	8.6999999999999993	7.8	9.6	7.6	10.6	8.4	9	9.4	9.9	9.5	7.2	8.9	9.6	9.5	9.5	9.3000000000000007	9	9.4	9.1999999999999993	8.6999999999999993	9.4	8.8000000000000007	9.1999999999999993	9.6	8.3000000000000007	9.1999999999999993	9.1	8.4	8.4	7.9	8.6	8.3000000000000007	8.3000000000000007	8.8000000000000007	7.7	8.6999999999999993	9.3000000000000007	8.3000000000000007	8.3000000000000007	7.5	9.5	11.1	10.8	11.5	12.3	11.5	12.5	







Monmouthshire
Female employment in admin & secretarial occupations (%)





Monmouthshire – 13.1%

Wales – 16.5%

Has been as high as 23.3% and above Welsh average for much of time between 2010 and 2017
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Monmouthshire	percent	Jan 2004-Dec 2004	Apr 2004-Mar 2005	Jul 2004-Jun 2005	Oct 2004-Sep 2005	Jan 2005-Dec 2005	Apr 2005-Mar 2006	Jul 2005-Jun 2006	Oct 2005-Sep 2006	Jan 2006-Dec 2006	Apr 2006-Mar 2007	Jul 2006-Jun 2007	Oct 2006-Sep 2007	Jan 2007-Dec 2007	Apr 2007-Mar 2008	Jul 2007-Jun 2008	Oct 2007-Sep 2008	Jan 2008-Dec 2008	Apr 2008-Mar 2009	Jul 2008-Jun 2009	Oct 2008-Sep 2009	Jan 2009-Dec 2009	Apr 2009-Mar 2010	Jul 2009-Jun 2010	Oct 2009-Sep 2010	Jan 2010-Dec 2010	Apr 2010-Mar 2011	Jul 2010-Jun 2011	Oct 2010-Sep 2011	Jan 2011-Dec 2011	Apr 2011-Mar 2012	Jul 2011-Jun 2012	Oct 2011-Sep 2012	Jan 2012-Dec 2012	Apr 2012-Mar 2013	Jul 2012-Jun 2013	Oct 2012-Sep 2013	Jan 2013-Dec 2013	Apr 2013-Mar 2014	Jul 2013-Jun 2014	Oct 2013-Sep 2014	Jan 2014-Dec 2014	Apr 2014-Mar 2015	Jul 2014-Jun 2015	Oct 2014-Sep 2015	Jan 2015-Dec 2015	Apr 2015-Mar 2016	Jul 2015-Jun 2016	Oct 2015-Sep 2016	Jan 2016-Dec 2016	Apr 2016-Mar 2017	Jul 2016-Jun 2017	Oct 2016-Sep 2017	Jan 2017-Dec 2017	Apr 2017-Mar 2018	Jul 2017-Jun 2018	21.2	22	20.8	21.6	21.9	20.100000000000001	19.399999999999999	18.399999999999999	17.7	17	15.2	15	16.5	16	15.8	16.3	17.5	16.5	16.5	16.5	17.899999999999999	17.2	15.3	16.5	19	19.3	22.2	19.8	17.8	19.100000000000001	18.399999999999999	19.3	18.899999999999999	19.100000000000001	21.7	23.3	22.5	24.1	21.7	22.2	20.5	20.9	20.399999999999999	18.8	18.100000000000001	16.8	18.7	17.5	18.5	17.899999999999999	16.8	17.3	15.8	13.9	13.1	Wales	percent	Jan 2004-Dec 2004	Apr 2004-Mar 2005	Jul 2004-Jun 2005	Oct 2004-Sep 2005	Jan 2005-Dec 2005	Apr 2005-Mar 2006	Jul 2005-Jun 2006	Oct 2005-Sep 2006	Jan 2006-Dec 2006	Apr 2006-Mar 2007	Jul 2006-Jun 2007	Oct 2006-Sep 2007	Jan 2007-Dec 2007	Apr 2007-Mar 2008	Jul 2007-Jun 2008	Oct 2007-Sep 2008	Jan 2008-Dec 2008	Apr 2008-Mar 2009	Jul 2008-Jun 2009	Oct 2008-Sep 2009	Jan 2009-Dec 2009	Apr 2009-Mar 2010	Jul 2009-Jun 2010	Oct 2009-Sep 2010	Jan 2010-Dec 2010	Apr 2010-Mar 2011	Jul 2010-Jun 2011	Oct 2010-Sep 2011	Jan 2011-Dec 2011	Apr 2011-Mar 2012	Jul 2011-Jun 2012	Oct 2011-Sep 2012	Jan 2012-Dec 2012	Apr 2012-Mar 2013	Jul 2012-Jun 2013	Oct 2012-Sep 2013	Jan 2013-Dec 2013	Apr 2013-Mar 2014	Jul 2013-Jun 2014	Oct 2013-Sep 2014	Jan 2014-Dec 2014	Apr 2014-Mar 2015	Jul 2014-Jun 2015	Oct 2014-Sep 2015	Jan 2015-Dec 2015	Apr 2015-Mar 2016	Jul 2015-Jun 2016	Oct 2015-Sep 2016	Jan 2016-Dec 2016	Apr 2016-Mar 2017	Jul 2016-Jun 2017	Oct 2016-Sep 2017	Jan 2017-Dec 2017	Apr 2017-Mar 2018	Jul 2017-Jun 2018	21	20.8	20.8	20.7	20.7	20.8	20.2	20.2	20.5	20	19.7	19.3	18.8	18.8	19.100000000000001	18.899999999999999	18.600000000000001	18.3	18.399999999999999	18.5	18.3	17.600000000000001	17.7	17.7	17.2	17.5	17.5	17	17.3	17.3	17.2	17.3	16.899999999999999	17.2	17.5	18	18.100000000000001	17.5	17.100000000000001	17.100000000000001	17	16.899999999999999	16.3	15.7	15.8	16.100000000000001	16.3	16.399999999999999	16.2	15.8	15.7	16	16.3	16.399999999999999	16.5	







Monmouthshire
Male employment in elementary occupations (%)





Monmouthshire – 12.1% (Highest ever level)

Wales – 11.7% (Equal highest level but limited variation)
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Monmouthshire	Jan 2004-Dec 2004	Apr 2004-Mar 2005	Jul 2004-Jun 2005	Oct 2004-Sep 2005	Jan 2005-Dec 2005	Apr 2005-Mar 2006	Jul 2005-Jun 2006	Oct 2005-Sep 2006	Jan 2006-Dec 2006	Apr 2006-Mar 2007	Jul 2006-Jun 2007	Oct 2006-Sep 2007	Jan 2007-Dec 2007	Apr 2007-Mar 2008	Jul 2007-Jun 2008	Oct 2007-Sep 2008	Jan 2008-Dec 2008	Apr 2008-Mar 2009	Jul 2008-Jun 2009	Oct 2008-Sep 2009	Jan 2009-Dec 2009	Apr 2009-Mar 2010	Jul 2009-Jun 2010	Oct 2009-Sep 2010	Jan 2010-Dec 2010	Apr 2010-Mar 2011	Jul 2010-Jun 2011	Oct 2010-Sep 2011	Jan 2011-Dec 2011	Apr 2011-Mar 2012	Jul 2011-Jun 2012	Oct 2011-Sep 2012	Jan 2012-Dec 2012	Apr 2012-Mar 2013	Jul 2012-Jun 2013	Oct 2012-Sep 2013	Jan 2013-Dec 2013	Apr 2013-Mar 2014	Jul 2013-Jun 2014	Oct 2013-Sep 2014	Jan 2014-Dec 2014	Apr 2014-Mar 2015	Jul 2014-Jun 2015	Oct 2014-Sep 2015	Jan 2015-Dec 2015	Apr 2015-Mar 2016	Jul 2015-Jun 2016	Oct 2015-Sep 2016	Jan 2016-Dec 2016	Apr 2016-Mar 2017	Jul 2016-Jun 2017	Oct 2016-Sep 2017	Jan 2017-Dec 2017	Apr 2017-Mar 2018	Jul 2017-Jun 2018	10.6	11.5	11.3	13.1	12.8	10.1	10.199999999999999	7.8	8.1999999999999993	9.1	9.3000000000000007	9.4	9.9	10	10.7	9.9	9.4	9.8000000000000007	8.4	10.9	11.1	10.6	9.8000000000000007	8.3000000000000007	10.1	9.9	9.1999999999999993	9.6	9.6	11.4	11.7	11.7	12.2	12	13.1	12.7	11.8	13.1	11.8	12.7	11.4	11.4	13	12.4	12.3	11.3	11.6	9.9	10	12.7	11.2	13.4	13.8	11.8	12.1	Wales	Jan 2004-Dec 2004	Apr 2004-Mar 2005	Jul 2004-Jun 2005	Oct 2004-Sep 2005	Jan 2005-Dec 2005	Apr 2005-Mar 2006	Jul 2005-Jun 2006	Oct 2005-Sep 2006	Jan 2006-Dec 2006	Apr 2006-Mar 2007	Jul 2006-Jun 2007	Oct 2006-Sep 2007	Jan 2007-Dec 2007	Apr 2007-Mar 2008	Jul 2007-Jun 2008	Oct 2007-Sep 2008	Jan 2008-Dec 2008	Apr 2008-Mar 2009	Jul 2008-Jun 2009	Oct 2008-Sep 2009	Jan 2009-Dec 2009	Apr 2009-Mar 2010	Jul 2009-Jun 2010	Oct 2009-Sep 2010	Jan 2010-Dec 2010	Apr 2010-Mar 2011	Jul 2010-Jun 2011	Oct 2010-Sep 2011	Jan 2011-Dec 2011	Apr 2011-Mar 2012	Jul 2011-Jun 2012	Oct 2011-Sep 2012	Jan 2012-Dec 2012	Apr 2012-Mar 2013	Jul 2012-Jun 2013	Oct 2012-Sep 2013	Jan 2013-Dec 2013	Apr 2013-Mar 2014	Jul 2013-Jun 2014	Oct 2013-Sep 2014	Jan 2014-Dec 2014	Apr 2014-Mar 2015	Jul 2014-Jun 2015	Oct 2014-Sep 2015	Jan 2015-Dec 2015	Apr 2015-Mar 2016	Jul 2015-Jun 2016	Oct 2015-Sep 2016	Jan 2016-Dec 2016	Apr 2016-Mar 2017	Jul 2016-Jun 2017	Oct 2016-Sep 2017	Jan 2017-Dec 2017	Apr 2017-Mar 2018	Jul 2017-Jun 2018	11.9	11.4	11.8	11.8	11.8	12.5	12	11.9	11.9	11.6	11.4	11.5	11.3	11.4	11.3	11.1	11.4	11.4	11.6	11.7	11.6	11	10.5	10.7	11	11.5	11.4	11.5	11.6	11.5	11.6	11.6	11.5	10.9	11	10.8	10.7	11.2	10.8	10.7	10.9	11.1	11.4	11.4	11.5	11.4	11	11.2	11	11.1	11.5	11.8	11.9	11.7	11.7	








Monmouthshire
Female employment in elementary occupations (%)






Monmouthshire – 14.3% (Highest ever level)

Wales – 11.4%

Significant changes in recent years.
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Monmouthshire	Jan 2004-Dec 2004	Apr 2004-Mar 2005	Jul 2004-Jun 2005	Oct 2004-Sep 2005	Jan 2005-Dec 2005	Apr 2005-Mar 2006	Jul 2005-Jun 2006	Oct 2005-Sep 2006	Jan 2006-Dec 2006	Apr 2006-Mar 2007	Jul 2006-Jun 2007	Oct 2006-Sep 2007	Jan 2007-Dec 2007	Apr 2007-Mar 2008	Jul 2007-Jun 2008	Oct 2007-Sep 2008	Jan 2008-Dec 2008	Apr 2008-Mar 2009	Jul 2008-Jun 2009	Oct 2008-Sep 2009	Jan 2009-Dec 2009	Apr 2009-Mar 2010	Jul 2009-Jun 2010	Oct 2009-Sep 2010	Jan 2010-Dec 2010	Apr 2010-Mar 2011	Jul 2010-Jun 2011	Oct 2010-Sep 2011	Jan 2011-Dec 2011	Apr 2011-Mar 2012	Jul 2011-Jun 2012	Oct 2011-Sep 2012	Jan 2012-Dec 2012	Apr 2012-Mar 2013	Jul 2012-Jun 2013	Oct 2012-Sep 2013	Jan 2013-Dec 2013	Apr 2013-Mar 2014	Jul 2013-Jun 2014	Oct 2013-Sep 2014	Jan 2014-Dec 2014	Apr 2014-Mar 2015	Jul 2014-Jun 2015	Oct 2014-Sep 2015	Jan 2015-Dec 2015	Apr 2015-Mar 2016	Jul 2015-Jun 2016	Oct 2015-Sep 2016	Jan 2016-Dec 2016	Apr 2016-Mar 2017	Jul 2016-Jun 2017	Oct 2016-Sep 2017	Jan 2017-Dec 2017	Apr 2017-Mar 2018	Jul 2017-Jun 2018	11.5	11.1	11.4	10.7	9.8000000000000007	9.6999999999999993	10.199999999999999	10.5	11.4	11.8	10.1	10.4	10.8	11.8	12.6	11.7	11	10.8	9.1	10.5	10.199999999999999	11.3	11.8	10.199999999999999	10.6	10.4	9.4	9.8000000000000007	9.1999999999999993	9	9.3000000000000007	9	9.8000000000000007	8.6999999999999993	8.9	9.3000000000000007	9.4	10.3	11.2	11.2	11.5	11.8	11	13.1	12.8	12.9	13.5	10.9	9.4	8.1	8.1999999999999993	10.4	12.5	13.8	14.3	Wales	Jan 2004-Dec 2004	Apr 2004-Mar 2005	Jul 2004-Jun 2005	Oct 2004-Sep 2005	Jan 2005-Dec 2005	Apr 2005-Mar 2006	Jul 2005-Jun 2006	Oct 2005-Sep 2006	Jan 2006-Dec 2006	Apr 2006-Mar 2007	Jul 2006-Jun 2007	Oct 2006-Sep 2007	Jan 2007-Dec 2007	Apr 2007-Mar 2008	Jul 2007-Jun 2008	Oct 2007-Sep 2008	Jan 2008-Dec 2008	Apr 2008-Mar 2009	Jul 2008-Jun 2009	Oct 2008-Sep 2009	Jan 2009-Dec 2009	Apr 2009-Mar 2010	Jul 2009-Jun 2010	Oct 2009-Sep 2010	Jan 2010-Dec 2010	Apr 2010-Mar 2011	Jul 2010-Jun 2011	Oct 2010-Sep 2011	Jan 2011-Dec 2011	Apr 2011-Mar 2012	Jul 2011-Jun 2012	Oct 2011-Sep 2012	Jan 2012-Dec 2012	Apr 2012-Mar 2013	Jul 2012-Jun 2013	Oct 2012-Sep 2013	Jan 2013-Dec 2013	Apr 2013-Mar 2014	Jul 2013-Jun 2014	Oct 2013-Sep 2014	Jan 2014-Dec 2014	Apr 2014-Mar 2015	Jul 2014-Jun 2015	Oct 2014-Sep 2015	Jan 2015-Dec 2015	Apr 2015-Mar 2016	Jul 2015-Jun 2016	Oct 2015-Sep 2016	Jan 2016-Dec 2016	Apr 2016-Mar 2017	Jul 2016-Jun 2017	Oct 2016-Sep 2017	Jan 2017-Dec 2017	Apr 2017-Mar 2018	Jul 2017-Jun 2018	12	12	12.3	12.6	12.6	12.3	12.1	11.8	11.8	11.6	11.3	11.6	11.8	12.1	12.1	11.9	12.2	12.1	12.2	12.6	12.8	12.3	12.2	11.4	10.8	11.1	11.4	11.6	11.7	11.4	11.1	11.2	11.1	11.4	11.2	11	11	11.1	11.4	11.8	11.8	11.5	11.3	11.1	11.1	11	10.9	11	11.1	11.1	10.6	10.7	11	10.9	11.4	







Monmouthshire
Occupation by Gender (%) (June 2018)

		Occupation		Male		Female

		1: Managers, directors and senior officials 		15.8		12.5

		2: Professional occupations 		19.7		22.6

		3: Associate prof & tech occupations 		16.8		9.0

		4: Administrative and secretarial occupations		3.0		13.1

		5: Skilled trades occupations 		17.4		4.0

		6: Caring, leisure and other service occupations 		1.7		12.9

		7: Sales and customer service occupations 		3.5		9.3

		8: Process, plant and machine operatives 		9.2		1.7

		9: Elementary occupations 		12.1		14.3







This slide provides a more comprehensive indication of residents’ occupation by gender 

Main Groups within Standard Occupational Classifications 2010
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Females in employment (%) June 2018

		Occupation		Monmouthshire		Great Britain		Wales

		1: Managers, directors and senior officials 		12.5		8.1		8.0

		2: Professional occupations 		22.6		21.7		19.8

		3: Associate prof & tech occupations 		9.0		13.6		11.6

		4: Administrative and secretarial occupations		13.1		16.4		16.5

		5: Skilled trades occupations 		4.0		2.1		2.7

		6: Caring, leisure and other service occupations 		12.9		15.7		16.2

		7: Sales and customer service occupations 		9.3		10.0		11.2

		8: Process, plant and machine operatives 		1.7		1.6		2.1

		9: Elementary occupations 		14.3		10.6		11.4
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Monmouthshire
Commuting flows (2011 census)

				Males		Females

		Inflow		6,904		6,105

		Outflow		10,063		7,698

		Net Change		-3,159		-1,593
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Options for Discussion

Enable more women to secure higher paying jobs through progression to alternative occupations/sectors in Monmouthshire

Enable more women to secure higher paying jobs through progression to alternative occupations/sectors outside the county (removal of Severn Bridge tolls)

Support creation of new higher paying jobs in Monmouthshire

Monitor women’s employment & earnings following toll removal
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Microsoft_Excel_Worksheet1.xlsx

Data


			annual survey of hours and earnings  - resident analysis


			ONS Crown Copyright Reserved [from Nomis on 21 December 2018]


			sex			Male Full Time Workers


			item name			Median


			pay			Weekly pay - gross


			confidence			Standard error as a percentage of the figure


			Date			Monmouthshire - Males			Great Britain - Males			Monmouthshire -Females			Great Britain - Females


			2002			431.5			432.0			374.1			331.4


			2003			437.9			448.0						344.6


			2004			445.8			460.7			350.0			356.9


			2005			528.6			474.5			402.6			372.2


			2006			521.9			488.0			372.4			383.3


			2007			567.2			500.6			466.7			395.5


			2008			600.5			525.5			441.5			413.6


			2009			568.8			534.3			438.0			426.6


			2010			572.0			541.3			451.8			440.0


			2011			608.8			541.4			503.6			440.8


			2012			600.9			548.8			395.0			449.8


			2013			626.0			559.0			470.7			459.7


			2014			620.2			562.2			494.1			462.6


			2015			626.5			570.5			545.1			470.8


			2016			684.0			580.9			515.6			481.1


			2017			682.1			594.1			563.4			493.8


			2018			690.9			612.2			567.5			510.0


			Results for 2003 and earlier exclude supplementary surveys. In 2006 there were a number of methodological changes made. For further details goto : http://www.nomisweb.co.uk/articles/341.aspx.


			Estimates for 2011 and subsequent years use a weighting scheme based on occupations which have been coded according to Standard Occupational Classification (SOC) 2010 that replaced SOC 2000. Therefore care should be taken when making comparisons with earlier years.


			annual survey of hours and earnings  - resident analysis


			ONS Crown Copyright Reserved [from Nomis on 21 December 2018]


			sex			Female Full Time Workers


			item name			Median


			pay			Weekly pay - gross


			confidence			Standard error as a percentage of the figure


			Date			ualad09:Monmouthshire						country:Great Britain						gor:Wales


						number			conf %			number			conf %			number			conf %


			2002			374.1			18.0			331.4			0.4			294.9			2.2


			2003			#			#			344.6			0.3			305.6			2.0


			2004			350.0			16.0			356.9			0.4			320.6			2.2


			2005			402.6			16.0			372.2			0.4			337.3			2.2


			2006			372.4			19.0			383.3			0.3			350.1			1.8


			2007			466.7			15.0			395.5			0.4			361.4			2.3


			2008			441.5			20.0			413.6			0.4			373.1			2.1


			2009			438.0			11.0			426.6			0.4			384.3			1.8


			2010			451.8			12.0			440.0			0.4			405.6			2.2


			2011			503.6			11.0			440.8			0.3			400.6			1.7


			2012			395.0			14.0			449.8			0.4			406.5			1.9


			2013			470.7			15.0			459.7			0.3			421.5			1.9


			2014			494.1			16.0			462.6			0.4			424.7			1.8


			2015			545.1			13.0			470.8			0.4			433.3			2.0


			2016			515.6			16.0			481.1			0.3			449.6			1.9


			2017			563.4			9.8			493.8			0.4			463.2			1.9


			2018			567.5			14.0			510.0			0.3			474.1			1.9


			# These figures are suppressed as statistically unreliable.


			Results for 2003 and earlier exclude supplementary surveys. In 2006 there were a number of methodological changes made. For further details goto : http://www.nomisweb.co.uk/articles/341.aspx.


			Estimates for 2011 and subsequent years use a weighting scheme based on occupations which have been coded according to Standard Occupational Classification (SOC) 2010 that replaced SOC 2000. Therefore care should be taken when making comparisons with earlier years.








Monmouthshire - Males	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	431.5	437.9	445.8	528.6	521.9	567.20000000000005	600.5	568.79999999999995	572	608.79999999999995	600.9	626	620.20000000000005	626.5	684	682.1	690.9	Great Britain - Males	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	432	448	460.7	474.5	488	500.6	525.5	534.29999999999995	541.29999999999995	541.4	548.79999999999995	559	562.20000000000005	570.5	580.9	594.1	612.20000000000005	Monmouthshire -Females	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	374.1	350	402.6	372.4	466.7	441.5	438	451.8	503.6	395	470.7	494.1	545.1	515.6	563.4	567.5	Great Britain - Females	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	331.4	344.6	356.9	372.2	383.3	395.5	413.6	426.6	440	440.8	449.8	459.7	462.6	470.8	481.1	493.8	510	
















Microsoft_Excel_Worksheet2.xlsx

Data


			annual survey of hours and earnings  - workplace analysis


			ONS Crown Copyright Reserved [from Nomis on 21 December 2018]


			sex			Male & Female Full Time Workers 


			item name			Median


			pay			Weekly pay - gross (Workplace)


			confidence			Standard error as a percentage of the figure


			Date			Monmouthshire - Males			Wales - Males			Monmouthshire - Females			Wales - Females


			1997			313.1			335.9			230.0			244.5


			1998			301.6			343.6			245.8			251.2


			1999			343.0			350.2			241.2			263.4


			2000			322.6			362.9			275.9			276.2


			2001			315.9			373.7			279.7			282.1


			2002			347.1			383.9			259.5			290.5


			2003			392.2			397.6						303.8


			2004			410.6			417.7			288.3			320.5


			2005			478.7			425.5			363.0			334.8


			2006			466.5			438.7			326.0			346.7


			2007			397.7			441.0			333.8			355.6


			2008			476.4			463.8			366.6			369.2


			2009			464.4			478.8			356.9			383.3


			2010			461.9			482.8			355.8			401.2


			2011			487.1			482.4			372.9			398.2


			2012			503.1			481.5			384.9			403.9


			2013			488.4			502.0			396.3			421.9


			2014			522.4			501.2			403.9			422.0


			2015			528.3			511.3			392.5			427.8


			2016			563.7			526.6			399.9			447.8


			2017			546.3			525.1			504.5			455.5


			2018			578.9			541.6			469.3			469.5


			Results for 2003 and earlier exclude supplementary surveys. In 2006 there were a number of methodological changes made. For further details goto : http://www.nomisweb.co.uk/articles/341.aspx.


			Estimates for 2011 and subsequent years use a weighting scheme based on occupations which have been coded according to Standard Occupational Classification (SOC) 2010 that replaced SOC 2000. Therefore care should be taken when making comparisons with earlier years.











































































































Monmouthshire - Males	1997	1998	1999	2000	2001	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	313.10000000000002	301.60000000000002	343	322.60000000000002	315.89999999999998	347.1	392.2	410.6	478.7	466.5	397.7	476.4	464.4	461.9	487.1	503.1	488.4	522.4	528.29999999999995	563.70000000000005	546.29999999999995	578.9	Wales - Males	1997	1998	1999	2000	2001	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	335.9	343.6	350.2	362.9	373.7	383.9	397.6	417.7	425.5	438.7	441	463.8	478.8	482.8	482.4	481.5	502	501.2	511.3	526.6	525.1	541.6	Monmouthshire - Females	1997	1998	1999	2000	2001	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	230	245.8	241.2	275.89999999999998	279.7	259.5	288.3	363	326	333.8	366.6	356.9	355.8	372.9	384.9	396.3	403.9	392.5	399.9	504.5	469.3	Wales - Females	1997	1998	1999	2000	2001	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	244.5	251.2	263.39999999999998	276.2	282.10000000000002	290.5	303.8	320.5	334.8	346.7	355.6	369.2	383.3	401.2	398.2	403.9	421.9	422	427.8	447.8	455.5	469.5	
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