
MONMOUTHSHIRE COUNTY COUNCIL 
 

SOCIAL CARE AND HEALTH 
 

JOB DESCRIPTION 
 

POST TITLE:  Salaried Foster Carer Couple* (2 posts) 
    *nb for the purpose of this role, “couple” can be defined as any of the following –  

    male/female, same sex, married, civil partnership, co-habiting, two people prepared 
to live and work together. 

 
DEPARTMENT:  Children’s Social Services 
 
POST NO:   SCS219 
    
GRADE:   Band D: SCP 17 – 21  (£17,372 - £19,742 per annum)  
 
BASED AT:   Abergavenny, Monmouthshire 
 
RESPONSIBLE TO:  Placement and Support Team 
  
 
MAIN PURPOSE: 
 
To offer individually planned short breaks to disabled children who have additional lifting 
and handling or behavioural needs.  The short breaks will be provided in 
accommodation provided by Monmouthshire County Council which will be the rent free 
home of the couple. 
 

 
Key Responsibilities and Duties: 
 

 Provide day-to-day physical, emotional and social care for children using the short 
breaks service. 

 

 To work in partnership with the children, family members and children’s social 
worker to implement the individual care plans. 

 

 Make practical arrangements for booking children’s stays with the Child Care 
Teams. 

 

 Maintain basic records necessary for monitoring of the service and keep a diary on 
children who stay with you. 

 

 To contribute to any necessary planning and introductory meetings in respect of 
children using the service. 

 

 To adhere to Monmouthshire’s policies and procedures to ensure that the service 
provided is safe and relevant for children. 

 



 Attend and participate in training, supervision and staff meetings as required. 
 

 Maintain the property to a reasonable standard of order, cleanliness and repair. 
 

 Develop links within the community to benefit the service. 
 

 To occupy the rent free property and use it as a main residence throughout the 
period of employment. 

 

 To be available to work with children during school holidays and weekends except 
during periods of annual leave. 

 

 To work flexibly within the contracted amount of hours in order to meet the needs of 
the families and young people. 

 

 To work co-operatively with the department.  
 

 Maintain safe working practices for self and others, in accordance with the 
authority’s policy statement on Health and Safety at Work and to keep a Health and 
Safety file. 

 

 To abide by the principles and practice of equality of opportunity as laid down in the 
Council’s Equal Opportunities Policy.   

 
 
The purpose of this job description is to indicate the general level of 
responsibilities of the post.  The duties may vary from time to time without 
changing their character or level of responsibility. 
 
If you have any further questions regarding these roles, please contact Angela 
McErlane, Placement and Support Team Manager on 07917 427023. 
 

Closing date:   12 Noon Friday 26 June 2015 
 
Application forms and further details for the post can be obtained from: 
 
Employee Services, Monmouthshire County Council, PO BOX 106, CALDICOT, NP26 
9AN or by telephoning: 01633 644400 or via email to: 
employeeservices@monmouthshire.gov.uk 
 
Please note we do not accept CVs 
 
 



MONMOUTHSHIRE COUNTY COUNCIL 
 

SOCIAL CARE AND HEALTH 
 

PERSON SPECIFICATION 
 

JOB TITLE: 2 Salaried Foster Carers (Couple)* 
 
AREA :  Abergavenny  

REQUIREMENTS WEIGHTING 
HIGH / MEDIUM / LOW 

HOW TESTED  
 

1.  EDUCATION/QUALIFICATION 
     KNOWLEDGE 

  

1.2  An understanding of the 
additional needs of children with a 
disability. 

High Application Form and 
Interview  

Fostering assessment 
process 

2.  EXPERIENCE   

2.1  Experience of caring for 
children. 

High Application Form and 
Interview  

Fostering assessment 
process 

3. COMMUNICATION /   
INTERPERSONAL SKILLS 

  

3.1  To be able to communicate 
effectively with:     
             Parents/carers 

Social Work staff 
       Other professionals  

 
High 

Application Form and 
Interview 

Fostering assessment 
process 

3.2    Able to listen to and 
communicate with children in a 
manner which respects and values 
their views.  

 
High 

 Interview  
Fostering assessment 

process 

4.  APTITUDE AND SKILLS   

4.1  Ability to be able to organise 
appropriate activities for children. 

High Application Form and 
Interview  

Fostering assessment 
process 

4.2  Following training, ability to 
manage challenging behaviour 
constructively. 

 
High 

Interview 
Fostering assessment 

process 

4.3  Following training, ability to 
undertake the safe lifting and 
handling of physically disabled 
children. 

 
High 

Interview 
Fostering assessment 

process 

4.4  Following training, to 
administer medication safely as 
prescribed. 

 
High 

Interview 
Fostering assessment 

process 



4.5  Able to create a safe and 
welcoming environment 
appropriate for children and young 
people. 

 
High 

Interview 
Fostering assessment 

process 

5.  EQUAL OPPORTUNITIES   

5.1 Willing to abide by the Council’s 
Equal Opportunities Policy, 
including undertaking appropriate 
equality awareness training.   

 
High 

 
Application Form and 

Interview 

6.  SPECIAL CIRCUMSTANCES   

6.1  Can meet the requirements of 
the Children’s Social Services 
Smoking Policy.    

 
High 

 
Application Form and  

Interview 

6.2  Will be required to work 
towards NVQ qualification – level 3. 

High 
 

Application Form 
Fostering assessment 

process 
 

6.3  Be able to work flexible hours, 
mainly during school holidays, 
weekends and evenings.  

 
High 

Application Form and 
Interview  

Fostering assessment 
process 

6.4  To be able to live in the 
provided accommodation as a main 
residence throughout the period of 
employment. (An agreement to be 
signed between Monmouthshire 
County Council and the appointed 
salaried foster carers) 

 
High 

Application Form and 
Interview  

Fostering assessment 
process 

6.5  You will be required go through 
the process to become approved 
as a foster carer. 

 
High 

Interview 
Fostering assessment 

process 

6.6 Possess a current driving 
licence and have access to a car  
for which the agreed MCC mileage 
allowance would be paid. 

High Application Form 

 
Appointment to this post is subject to an Enhanced Disclosure Check with the 
Disclosure and Barring Service.  
 
DBS Checks 
 
The position for which you are applying is exempt under the Rehabilitation of Offenders 
Act 1974, and therefore we require you to disclosure all convictions including those 
classed as ‘spent’.  A Disclosure is only requested after a thorough risk assessment has 
indicated that one is both proportionate and relevant to the position concerned.   
 
Where a Disclosure is a requirement of the post, we encourage all applicants called for 
interview to provide details of their criminal record at an early stage in the process.  
Failure to reveal relevant information could lead to withdrawal of an offer of 
employment. 
 



At interview, or in a separate meeting, we ensure that an open and measured 
discussion takes place on the subject of any offences or other matter that might be 
relevant to the post.   
 
We undertake to discuss any matter revealed in a Disclosure with the person seeking 
the position before withdrawing a conditional offer of employment. 
 
Monmouthshire County Council complies with the DBS Code of Practice and 
undertakes to treat all applicants fairly.  It undertakes not to discriminate unfairly against 
any subject of a Disclosure on the basis of a conviction or other information revealed. 
 
Having a criminal record will not necessarily bar you from working with us.  This 
will depend on the nature of the position and the circumstances and background of your 
offences 

 
  

 
 
      

 


